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AGREEMENT

THIS AGREEMENT made this _ day of , 2023, between the BOARD OF
EDUCATION OF THE TOWNSHIP OF ROXBURY, in the County of Morris, State of New
Jersey, a body corporate of the State of New Jersey ("the Board") and the ROXBURY
TOWNSHIP ADMINISTRATORS' ASSOCIATION ("the Association").

WHEREAS, the Board and the Association in accordance with the New Jersey
Employer/Employee Relations Act, (N.J.S.A. 34:13A 1 et. seq) have met and collectively
negotiated in good faith the terms and conditions of employment for the members of the
Association for the Fiscal years July 1, 2023, through June 30, 2027 and,

WHEREAS, as a result of the aforesaid collective negotiations, establishes this as a four (4)
year contract with no reopeners in either language or salary.

NOW THEREFORE, in consideration of the mutual covenants hereinafter contained, the
parties hereto for themselves, their successors and assigns hereby agree as follows:
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ARTICLE I
RECOGNITION

The Board recognizes the Roxbury Township Administrators Association as the exclusive
Majority representative within the meaning of the New Jersey Public Employer/Employees
Relations Act for the purpose of negotiating in good faith matters relating to the terms and
conditions of employment for the following certified Administrative personnel employed by
the Roxbury Board of Education:

Principals

Assistant Principals

Director of Special Services

Assistant Director of Special Services

Supervisors

Director of Athletics/Student Activities and Physical Education K-12
Director of Guidance

Director of Technology

But will exclude:

Superintendent

Assistant Superintendent

Business Administrator/Board Secretary

Director of Human Resources

Director of Research and Evaluation

Director of Security

Director of Special Projects

Director of Buildings and Grounds

Assistant Business Administrator/Board Secretary

To retain such official recognition, the Association agrees to submit a certified membership
list no later than October 15 of each year during the period in which this agreement is in
effect. The provisions of this agreement shall apply to the above listed employees who shall
hereafter be referred to and defined as "Administrators".
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ARTICLE 11
PROCEDURE FOR CONDUCTING NEGOTIATIONS

A. Negotiating Teams

The designated representative(s) of the Board will meet with the representative(s)
designed by the Association for the purpose of negotiating terms and conditions of
employment under the New Jersey Employer/Employee Relations Act. Neither party in
any negotiations shall have control over the selection of negotiating representatives of
the other and each party may select its representatives from within or outside the school
district.

B. Exchange of Information

Both parties shall furnish information pertinent to the issues under consideration as long
as such information is within the public domain.

C. Consultants

In the event consultants are called upon during the negotiating sessions, the expenses
will be borne by the party requesting the assistance. Unless otherwise agreed, each party
shall remain responsible for the cost of consultants retained by them for the duration of
negotiations.

D. Any agreement is subject to ratification by the full Board of Education and the full
membership of the Administrative Association.

E. The scattergram will be fixed as of the October 15 payroll of the last fiscal year of the
Agreement. Unit members on the payroll as of that date will be included in the base.
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ARTICLE IH
GRIEVANCE PROCEDURE

A. Definition

A grievance shall mean a complaint by an administrator or group of administrators
concerning the interpretation, application, or alleged violation of negotiated agreements,
Board policies, and administrative decisions affecting employees' terms and conditions
of employment.

B. Procedure

1. A grievance to be considered under this procedure must be initiated in writing by
the administrator(s) within twenty (20) working days based on the Roxbury school
calendar from the date when the administrator(s) knew or should have known of its
occurrence.

2. a. Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the aggrieved administrator to proceed
to the next step. Failure at any step of this procedure to appeal a grievance to the
next step within the specified time limits shall be deemed to be acceptance of the
decision rendered at that step.

b. It is understood that administrators and the Board shall, notwithstanding the filing
of any grievance, continue to observe all assignments and applicable rules and
regulations of the Board until such grievance is resolved and any effect thereof
shall have been fully implemented.

3. Any administrator who has a grievance shall discuss it first with the immediate
supervisor. If, as a result of the supervisor's decision, the matter is not resolved to
the satisfaction of the administrator within five (5) working days based on the
Roxbury school calendar, the administrator may then meet with the Superintendent
in an attempt to resolve the matter informally.

4. If, as a result of the discussion, the matter is not resolved to the satisfaction of the
administrator within five (5) working days based on the Roxbury school calendar,
the grievance shall be set forth in writing to the Superintendent specifying:

a. The nature and date of the incident and the clause of the contract, interpretation
of Board policy, or administrative decision being aggrieved;
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b. The nature and date of the injury, loss, or inconvenience;
¢. The result of the previous discussions;
d. Dissatisfaction with decisions previously rendered;

e. The remedy which the employee seeks.

5. The Superintendent shall, within five (5) working days based on the Roxbury school
calendar after the receipt of the grievance, provide for a hearing with the Superintendent
or his’her designee and interested parties, and shall communicate a decision in writing to
the grievant within five (5) working days based on the Roxbury school calendar following
the conclusion of said hearings. Hearings shall be scheduled and conducted as
expeditiously as possible within the time frames set forth herein.

6. If the grievance is not resolved to the administrator's satisfaction, the administrator, no
later than five (5) working days based on the Roxbury school calendar after receipt of
the Superintendent's decision, may request a review by the Board of Education. The
request shall be submitted in writing through the Superintendent's office, who shall
attach all related papers and forward the request to the Board of Education. The Board,
or a committee thereof, shall review the grievance and shall hold a hearing, if requested,
with the aggrieved present, and shall render a decision, in writing, within thirty (30)
calendar days of receipt of the grievance by the Board,

7. a. If the decision of the Board does not resolve the grievance to the satisfaction of the
aggrieved and the aggrieved wishes a review by a third party, the aggrieved shall notify
the Board through the Superintendent within ten (10) working days based on the
Roxbury school calendar of receipt of the Board's decision of the desire to have the
decision reviewed by a third party.

There shall be no right to review by a third party, however, of any issue involving the
following:

i} a complaint of a non-tenured administrator which arises by reason of not being
re-employed;

ii) a complaint by any certificated personnel occasioned by appointment to, or lack
of appointment to, retention in, or lack of retention in, any position for which
tenure is either not possible or not required.
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b. In the event the Association desires to secure the services of a third party hereunder,
such a third party as an arbitrator shall be obtained from P.E.R.C. and the rules of
that agency shall govern the arbitration except as inconsistent herewith;

c. The arbitrator shall be limited to the issue(s) submitted' and shall consider nothing
else. The arbitrator can add nothing to, subtract anything from, nor modify the
terms of the agreement between the parties or any policy of the Board. The decision
of the arbitrator shall be advisory only and shall not be final and binding upon the
parties.

8. Any aggrieved person may be self-represented at all stages of the grievance
procedure by a representative of choice or one selected or approved by the
Association.

9. The Board and the Association shall assure the aggrieved person freedom from
restraint, interference, coercion, discrimination, or reprisal in presenting the appeal with
respect to the grievance

10. All costs for the services of an arbitrator selected in accordance with the procedures
contained herein, including the fee and expenses, if any, shall be borne equally by the
Board and the Association. If mutually agreed by the parties that an outside hearing
room is necessary, the cost shall be borne equally. Any other expenses incurred will be
paid by the party incurring same.

11. The grievance meetings and hearings under this Article shall not be conducted in public
and shall include only the parties of interest and their designated or selected
representatives provided, however, that the terms of this paragraph shall be subject to
the provisions of any applicable State or Federal law.

ARTICLE 1V
ADMINISTRATORS' RIGHTS

The Board hereby agrees that every professional employee of the Board shall have the rights
conferred by law to organize, joins and supports the Association and its affiliates for the
purpose of engaging in collective negotiations and for mutual aid and protection.

Nothing contained in this agreement shall constitute a waiver of any rights or grievance
procedures guaranteed under any State or Federal law provided, however, that this provision
shall not require the Board to incorporate binding arbitration into this agreement in a manner
inconsistent with the provisions of Article III B.7.(c).
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ARTICLE V
ASSOCIATION RIGHTS

The Board agrees to provide to the Association available information concerning the
financial resources of the school district and such other information for the Association to
process any grievance or complaint provided that such information shall be furnished in
accordance with the provisions of the Freedom of Information Act and any other law,

The Association shall have the right to use facilities and equipment, with permission, in
accordance with the same Board policy that holds for any other organization or group in the
community, when such equipment is not otherwise in use. The Association shall pay for the
cost of all materials and supplies that are used. The Association shall have the privilege of

using school mailboxes as it deems necessary with the prior approval of the Superintendent's
office.

4865-9885-0905, v. 3
May 10, 2023



ARTICLE VI
ADMINISTRATIVE TIME

A. The Board and the Association agree that it is the responsibility of the administrator to
structure his working day and organization to insure that all duties are performed and
obligations met. This concept recognizes the professional nature of the administrative
position and the right of the Board to review and approve the fulfillment of the
requirements of the position of the administrator.

B. Vacation

Each administrator employed by the Board shall be entitled to twenty-two (22)
vacation days during the school year. After five (5) years of service as an
administrator, each administrator shall be entitled to twenty-three (23) vacation days
during the school year.

Administrators employed as administrators by the Board prior to June 30, 2020 shall
continue the practice of earning vacation in one year and using the earned vacation in
the following year. Administrators with a first day of employment as an administrator
by the Board on or after July 1, 2020, shall earn vacation time at the rate of 1.83 days
per month (1.92 days per month if allowed 23 days per year) for each full month of
service until June 30 of that confract year, not to exceed a total of 22 or 23 earned
vacation days per year as stipulated above. Such employees shall be credited with the
full number of anticipated earned vacation days for that year upon the first day of
employment for each contract year. These days may be used, subject to approval by the
superintendent, at any time during the year. Vacation days not used in the year earned
shall be forfeited without compensation except as otherwise provided below.

In the event that an administrator leaves the employ of the Board and has utilized more
vacation days than were earned as of the last day of employment, the administrator shall
reimburse the Board at the per diem rate for the used unearned days.

Administrators shall be limited to carrying three (3) days of vacation over into a new
fiscal year during their first three (3) years of employment. Administrators who have
been in Roxbury Township employed as an administrator for four (4) or more years
will be permitted to carry seven (7) unused vacation days in to the next school year.
These days are cumulative. Administrators shall obtain prior approval from the
Superintendent as to the particular period(s) of vacation sought in order that the taking
of vacations can be coordinated within the school district.

Upon retirement, resignation, or death, the administrator or estate shall receive a lump
sum payment at the per diem rate for accumulated unused vacation days.
10
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C. Holidays

Administrators shall be afforded the following holidays which will not be charged
against vacation time provided they do not interfere with the school calendar:

July 4 New Year's Eve Day

Labor Day New Year's Day

Columbus Day* Martin Luther King's Birthday™*
NJEA Convention™ Presidents' Day

Thanksgiving Day Good Friday

Friday after Thanksgiving Day Memorial Day

Christmas Eve Day Jewish Holidays*

Christmas Day

*if included in the general school calendar

D. Administrators who participate as presenters in the district's staff development program
will be reimbursed for presentation time at the following rates: $40 per hour for
presentations made outside the normal workday

E. Emergency Days

In the event of severe emergency, administrators may be absent from work without use
of a personal emergency day, compensatory time, vacation day or deduct day under the
following conditions:

i A declared or suggested emergency by the Governor

2. A decision by the Superintendent or his/her designee

Administrators shall be allowed one (1) unused emergency day designated by the
Superintendent.

F. Virtual Fridays
Administrators will be afforded the opportunity to select two (2) Fridays to be virtual,

subject to Superintendent approval, to be used only between one week afier the last day for
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staff in June and two (2) weeks prior to the first day for staff in the upcoming school year, in
accordance with the school calendar.

G. Temporary Building Coverage

If an approved working administrator is unable to fulfill his/her duties for more than ten
(10) consecutive work days due to any circumstance other than vacation, and, an individual
from the RAA is required to cover the position, that administrator will be compensated the
additional amount of $100 per full work day as of the 11" work day. If a leave of absence is
approved by the Board exceeding ninety (90) calendar days, the district will post the
opening to attempt to find an interim candidate. While an interim candidate is being
sought, the assigned administrator will continue to be compensated the additional amount of
$100 per full work day following the initial ten (10) work days until a candidate is
appointed and commences employment.

H. When a Supervisor or Assistant Director is required to oversee any school building for
more than five (5) cumulative days within a school year, while school is in session, due to
the absence of all school building administrators, that administrator will be compensated the
additional amount of $100.00 per full day, $50.00 per half day for days 6 and beyond.

ARTICLE VII
ADMINISTRATIVE EMPLOYMENT

A. Administrators shall be hired at a salary commensurate with their educational
credentials, experience, and job title.

B. Administrators shall be notified in writing of their employment for the coming year no
later than May 15.

ARTICLE VIII
PAYMENT OF SALARY

Administrators employed on a twelve (12) month basis shall be paid in twenty-four (24)
semimonthly instaliments on the 15% and 30®. When a holiday, as listed under Article VI,
paragraph C herein, or weekend falls on these dates, the administrators shall receive their
pay on the date prior however no sooner than the scheduled payday for all other Board
employees.
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ARTICLE IX
DEDUCTION FROM SALARY

Administrators may individually elect to have a designated portion of their monthly salary
deducted from their pay for placement with the following:

Existing active and future Board approved Tax Sheltered Annuity Plans
Teachers' Pension Supplemental Annuity Fund Plan

Teachers’ Pension Group Life Insurance Plan

Employee Income Protection Plan

Employee Organization Dues

Designated Financial Institution

Teachers' Pension and Annuity Fund Loan Plan

Any change in salary deductions authorized by an administrator shall be reported to the

Board office no later than June 1 to affect such changes in salary deductions the following
July 1.

ARTICLE X
TRANSFER AND ASSIGNMENTS

A. Voluntary Transfer and Assignment

1. A vacancy is any administrative position that requires a certified member of the
professional staff.

2. A list of administrative vacancies within the school system shall be posted in each
building as they occur.

3. Administrators who desire a change in assignment or who desire to transfer to
another building may file a written statement of such desire with the
Superintendent before February 1 of the school year.

B. Involuntary Transfer

1. The parties hereto recognize the fact that the Board shall have the right to transfer
an administrator to any assignment within the district is a Board decision. When
such a transfer is made, consideration will be given to such things as length of
service in the position and administrator competency.
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2. An involuntary transfer shall not occur without the administrator first having the
opportunity to meet and discuss it with the Superintendent provided, however, that
an administrator must request such a conference no later than five (5) working
days following receipt of the notice of transfer.

ARTICLE XI
LEAVE POLICY

A. Sick Leave

Each administrator shall be entitled to twelve (12) sick leave days per year. After ten
(10) years of service in the Roxbury School system, administrators will receive fifteen
(15) sick days per year. Any unused sick leave days shall be accumulative and available
for sick leave, if needed, in subsequent years. Previously accumulated unused sick days
will be restored to all administrators returning from a Board approved leave of absence.

B. Temporary Leave of Absence with Pay

1. Each administrator shall be entitled to four (4) non-cumulative days of leave per
year with pay due to personal emergencies which shall include personal legal matters,
religious holidays, severe illness in the family, marriage of the employee or a member
of the employee's "immediate" family or other personal emergency, provided that prior
to taking such leave the administrator shall provide reasons to the Superintendent or
his/her designee for such leave.

2. In addition, three (3) days of leave shall be available for the purpose of arranging or
attending each funeral in the employee’s immediate family or immediate household.
Immediate family is defined as including exclusively the following relatives of the
employee: mother, father, grandparents, brother, sister, mother-in-law, father-in-law,
spouse, child, grandchild, sister-in-law, brother-in-law, registered domestic partner or
civil union partner, and persons living in the immediate household. An additional two
(2) days of lecave without deduction of pay shall be available for the purpose of
arranging or attending the funeral of an employee’s parent, spouse, child or grandchild
at the discretion of the Superintendent. Any leave under this provision whether for a
maximum of three (3) days or five (5) days, shall be taken within thirty (30) calendar
days of the death of the individual.

3. Employees are permitted to transfer a maximum of four (4) unused personal
emergency days to their sick leave bank yearly. Unused death in the family days are not
eligible for transfer.
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4, A maximum of fifteen (15) days may be accumulated each year.
C. Military Leave

Military leave without pay shall be granted to any administrator who is inducted in any
branch of the Armed Forces of the United States for the period of such induction
provided that such employee is honorably discharged from military service.

D. Disability/Child Rearing Leave

1. Natural Birth

Pregnancy Disability Leave — Any employee may apply to the Board for a disability
leave. Such leave shall be granted in conformance with the following procedures:

a. Such request shall be submitted in writing to the Superintendent and
accompanied by a physician's written confirmation of the anticipated date of
disability and the anticipated date of delivery. This confirmation shall be sent to
the Board no later than ninety (90) days prior to the anticipated date of delivery.

b. The einployee may use her accumulated sick days and the Board shall grant such
use under the same terms and conditions governing leave of absence for other
illness or medical disabilities,

c. The period of disability leave for pregnancy shall be determined by the
employee's physician subject to confirmation by the Board's physician, if
required.

d. In addition to the medical certificate of disability referred to in "a" above, all
employees shall be required to produce an additional medical certificate within
fourteen (14) calendar days following the date of the delivery. This certificate
shall state the specific period and termination of the postpartum disability
period. In the event that normal conditions do not prevail for postpartum, the
employee's physician may submit an additional certificate.

e. The Board remove any employee from her duties on any one of the following
bases:

i) Performance — Her work performance has declined because of disability
from the time immediately prior to her pregnancy.
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ii) Physical Incapacity — Her physical condition or capacity is such that her
health would be impaired if she were to continue or resume working and
which physical incapacity shall be deemed to exist only if:

(1) The pregnant employee fails to produce a certification from her
physician that she is medically able to continue work following a request
by the Board for such certification;

(2) The Board's physician and the employee's physician agree that she
cannot continue working; or

(3) Following any difference of medical opinion between the Board's
physician and  the employee's physician, the Board requests expert
consultation in which case the Morris County Medical Society shall
appoint an impartial third physician who shall examine the employee
and whose medical opinion shall be conclusive and binding on the issue
of medical capacity to continue working or to remain on disability leave
occasioned by pregnancy. The expense of any examination by an
impartial third physician under this paragraph shall be paid by the
Board.

f. An employee may return to work immediately following the medically certified

disability period upon notice to the Board which must be given at the same time
as the initial notice of pregnancy request for disability leave is presented to the
Board referred to in section D-1, paragraph "g" below.

g. In the event that normal conditions attendant upon pregnancy and birth do not
prevail, the employee may apply to the Board in writing to return to her position
prior to the termination of the disability periods for which leave had been
requested initially. Such return shall be effective no later than ninety (90)
calendar days from the date of application by the employee seeking early return
from disability.

h. The Board shall not maintain or enforce any policy or practice for removal of the
tenured or non-tenured employee from her duties based on pregnancy or term of
pregnancy but shall consider and treat each employee on an individual basis.
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2. Adoption

Employees adopting a child may apply to the Board for an unpaid leave to receive
custody of the child. Such request shall be submitted in writing to the
Superintendent and accompanied' by written confirmation of the employee
receiving notice of qualification for adoption. Said request shall be submitted
within fifteen (15) days of said notification. This leave shall include round trip
travel time to receive custody of the child.

2. Child Rearing Leave

a. In the case of the birth or adoption of a child, any tenured employee shall have
the right to apply for a leave without pay for child rearing purposes. In cases
where both the husband and wife are employees in this school system, only
one of said persons may be entitled to such leave at any one time.

b. A child rearing leave shall be granted to a tenured employee for not more than
one

(1) full year and the remainder of the school year in which the leave began.

c. Application for a child rearing leave must be filed at least ninety (90) days
before the anticipated birth of the child. Applications shall specify the intended
period of leave requested by the employee. Application deadlines maybe
waived in cases of sudden emergency.

d. Child rearing leave for employees on pregnancy disability leave shall begin
immediately upon the termination of the pregnancy disability as certified by
the employee's physician subject to Paragraph "e" above.

e. Notification by the employee of either (a) intent to return, (b) request for an
extension, or (c) shortening of time for a previously approved child rearing

leave shall be submitted in writing to the Superintendent no later than March
1.

f. A child rearing leave maybe granted to a non-tenured employee but shall not
extend beyond the end of the contract year in which the leave began.

g. An employee returning from disability and/or child rearing leaves is entitled to all
benefits to which employees returning from other leaves would be entitled.
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E. Compensation for Unused Sick Days on Retirement

Upon retirement or death after eight () years of continuous service in the Roxbury
School system, the administrator or estate shall receive a lump sum payment for each
unused day accumulated in the sick leave bank while employed by the Board before or
after the effective date of this agreement as follows;

1. All accumulated days earned while employed in the Roxbury Public Schools
shall be reimbursed at $75 per day.

2. There shall be a cap of $15,000 on the amount of reimbursement an administrator
may receive for unused sick days.

3. Employees hired after May 21, 2010, shall not be eligible for payment for unused
sick days upon death, but only upon retirement.

ARTICLE XII
PROFESSIONAL IMPROVEMENT POLICIES

Tuition Payment Policy

A. The Board agrees to reimburse administrators for graduate level courses which are
relevant to the principal area of employment as determined and approved by the
Superintendent according to the following scale up to a maximum of $3,600 per year
per administrator, within a maximum cap of $25,200 per year aggregate for all
administrators:

1. For final grade A, 100% reimbursement of tuition costs.

2. For final grade B, 50% reimbursement of tuition costs.

3. For final grade P, 50% reimbursement of tuition costs for courses where only a
Pass or Fail grade is available.

B. If the aggregate amount of tuition reimbursement requested by administrators in a
single year exceeds the above stipulated cap, reimbursements will be determined by an
equal percentage amount for cach of the approved eligible costs prorated as equitably
as possible among the eligible administrators who submitted the appropriate
supporting documentation and received the approval of the Superintendent.
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. Courses to be credited under this Article shall be taken from an authorized institution
of higher education as defined in N.J.S.A. 18A:3-15.3 and must receive the prior
approval of the Superintendent.

. Eligible courses for reimbursement shall include Leaders to Leaders.

. Administrators shall remain in the employ of the Board one additional year for each
year of tuition reimbursement. An administrator who does not remain in the employ of
the Board shall repay to the Board the amount of tuition reimbursement received in the
last year of employment.

. The Board will reimburse each administrator up to a maximum of $1,400 per year for
annual membership dues paid by the administrator, or by the Board on behalf of the
administrator, to any of the following professional associations:

The New Jersey Principals and Supervisors Association (NJPSA)

The (National) Association of Secondary School Principals (NASSP)

The (National) Association of Elementary School Principals (NAESP)

The (National) Staff Development Council (NSDC)

The (National) Middle School Association (NMSA)

The Association for Supervision and Curriculum Development (ASCD)

Any other professional association relating to the administrator's current
responsibilities, subject to the approval of the Superintendent.

N R W

Enrollment for the NJPSA must be presented to the business office no later than June
1* of each year for membership in the following school year by a representative for all
administrators. The Board will pay NJPSA dues by purchase order.

Enrollment for all other association organizations must be presented to the business
office no later than August 1 of each year for membership in the ensuing school year
by a representative for all administrators, The Board will pay the
association/organization dues by purchase order.

ARTICLE X1
INSURANCE PROTECTION

The Board shall provide the health care insurance protection designated below:

A. The Board shall provide health benefits, prescription benefits, and dental benefits to the

administrator, subject to the administrator's payment toward the cost as governed by
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Tier Four, Chapter 78, Administrators payments toward health benefits will be paid
through payroll deductions.

1. Administrators may only enroll in the POS, OMNIA, and high deductible with
Health Savings Account ("HSA") plans except as provided for in paragraph G below.

2. Administrators shall pay the following co-pays and deductibles for POS and Direct
Access health and prescription plans:

Point of Service (POS! Conays:

a. Office Visit - $20 PCP/$20 Specialist

Family Out-of-Network -~ $200 Individual/$500 Family, Out-of-Pocket
Maximum $3,000 Individual / $6,000 Family.

Emergency Room - $50

Outpatient Surgery - $100

Inpatient Hospital - $100

Vision - $20

&

0 a0

Direct Access Copays:

®

Office Visit - $20 PCP I $40 Specialist

b. Family Out-of-Network - $200 Individual/$500 Family, Out-of-Pocket
Maximum $3,000 Individual / $6,000 Family.

c. Emergency Room - $100

d. Outpatient Surgery - $300

e. Inpatient Hospital - $300

Prescription Copays:

a. $20 Generic / $40 Brand

3. Participating administrators will be required to pay 50% of the increased payment
charged for dental coverage effective 1983/1984 school year. New Jersey Dental
Service Plan — Plan 11-B Super composite with Ortho 1— effective April 1,
1983.

B. Administrators must work thirty (30) or more hours per week to be eligible for full
insurance benefits.
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C. If an adminisirator is granted a leave of absence without pay, the administrator may
continue to receive health benefit, prescription, or dental coverage for a period of three
(3) months following the end of the month when the administrator's name was
removed from the payroll. In order to continue this coverage, the administrator must
pay the Board the total premium cost of the administrator's selected coverage by
personal check.

D. If an employee elects to opt out of medical coverage, the Board of Education shall pay
employees the following rates:

Single  $2,000
Parent/Child  $2,300
Administrator/Spouse  $2,700
Family  $3,000

E. Should the cost of a health insurance plan exceed the threshold for the Patient
Protection and Affordable Care Act ("PPACA") Excise Tax (as implemented and known
as the Cadillac Tax), or any successor act the Board and the Association shall meet to
discuss possible changes to the current plan or an alternate health plan that will not
require an Excise Tax payment. If no agreement is reached the Board, upon thirty (30)
days' notice to the Association, shall implement a new plan design that will not require
an excise tax payment pursuant to the PPACA. The Board shall not offer a health
insurance plan that requires an excise tax payment,

F. The Board reserves the right to propose modifications to the current health benefit
program and to propose alternate health benefit programs that shall reduce or stabilize
premiums and reduce the premium costs to the Board and the Administrator.

(. Should the Board decide to change insurance carriers, the new carrier shall provide
benefits which are similar to the benefits provided by the previous carrier.

ARTICLE XIV
SABBATICAL LEAVE

A. A sabbatical leave may be granted to administrators for study of value to the school
system as determined by the Superintendent with the final approval of the Board.
Administrators may apply for a sabbatical leave upon completion of at least seven (7)
years of service in the Roxbury Township School System. Request for such leave shall
be made before October 1 prior to the year for which such absence is requested. Such

application shall be made on a form furnished by the Board and shall be accompanied
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with a detailed proposal for study or research to be accomplished during the leave.
Action on all such requests will be taken no later than February 1 immediately
preceding commencement of the school year for which the leave is requested.

B. An administrator on sabbatical leave of one (1) year shall receive a one-half (1/2) of
histher full salary at the step the administrator would have achieved had the
administrator remained in the position. An administrator granted a one-half (1/2) year
leave shall receive full salary for the half year at the step the administrator would have
attained had the administrator remained in the administrator's position. Salary
payments shall be made semi-monthly in accordance with the schedule for the school
system. All administrators granted and given sabbatical leaves shall receive full fringe
benefits. Administrators shall receive credit on the salary schedule for the sabbatical
leave.

C. No more than one (1) administrator shall be granted sabbatical leave for the same year.

D. Administrators granted sabbatical leave are expected to return to the Roxbury
Township School system for a minimum of three (3) years following the sabbatical
leave. If the administrator - terminates employment before the end of this three-year

period, the administrator must repay to the Board the full amount of the salary received
while on sabbatical leave.

E. Sabbatical leave may be rescinded by the Board in its sole discretion at any time
during the year for which such leave is granted when, in the judgment of the Board, the
conditions under which such leave was granted have changed. It is agreed that the
granting and/or rescinding of sabbatical leave herein shall be within the sole discretion
of the Board. Any action taken by the Board in acting on an application for sabbatical
leave or rescinding of any sabbatical leave shall not be a mailer for grievance.

ARTICLE XV
SEVERABILITY

If any provision of this Agreement or any application of this Agreement to any employee
or the Board of Education is held to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the extent permitted by law, but all
other provisions or applications shall continue in full force and effect.
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ARTICLE XVI
ADMINISTRATOR'S EVALUATION

A. Administrators will be evaluated under the Professional Personnel Supervision and
Evaluation Policy adopted by the Board. At the end of each school year, an advisory
evaluation committee, as selected by the Superintendent, will study the procedure for
possible revision.

B. An administrator shall have the right for good cause after request for an appointment
to review the contents of his/her personnel file. This review shall be made in the
present of the Superintendent or his/her designee. The administrator shall have the
right to submit comments in writing concerning any material and his/her comments
shall be attached to the file copy.

C. The Board agrees fo exercise reasonable care to protect the confidentiality of personal
references, academic credentials, and other similar documents.

ARTICLE XVII
SCHOOL CALENDAR

Input to the district schoo! calendar shall be solicited from a representative of the
Association prior to its being adopted by the Board of Education. The Association shall
appoint three (3) members to serve on this committee.

ARTICLE XVIII
USE OF AUTOMOBILE

Any administrator who may be required to use an automobile in the performance of duties
shall be reimbursed at the mileage rate established by the Office of Management and
Budget.

ARTICLE XIX
BOARD OF EDUCATION RIGHTS

The Board on its own behalf and on behalf of the electors of the district, hereby retains and
reserves unto itself, without limitations, all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it by the law of the Constitution of the State of
New Jersey and of the United States including but without limiting the generality of the
foregoing, the right:
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1. To exercise executive management and administrative control over the school
system and its properties and facilities.

2. To hire, promote, transfer, retain, and discharge all employees subject to the
provisions of the law and subject to the limitations of this Agreement.

3. To establish grade levels and course of instruction, including special programs, and
to provide for athletic, recreational, and social events for students, all as deemed
necessary and/or advisable by the Board.

4, To control the means and methods of instruction, the selection of textbooks, and
other teaching materials, aids, and equipment.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the
Board, the adoption of policies, rules, regulations, and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith shall be limited only by the
specific and express terms of this Agreement and then only to the extent such specific and
express terms hereof are in conformance with the Constitution of the Laws of the State of
New Jersey and the Constitution and Laws of the United States.

ARTICLE XX
SALARIES

For each year of this contract, the total base salary will increase as indicated on Schedule A.

ARTICLE XXI
SAVINGS CLAUSE

Except as this Agreement shall specifically provide, all terms and conditions of employment
applicable to administrators which are set forth in the official authorized and current written
rules, written regulations, and/or written policies of the Board shall continue to be so
applicable during the terms of this agreement.
ARTICLE XXII
SCOPE OF THE AGREEMENT

This Agreement represenis and incorporates the complete final understanding and
settlement of the parties of all bargainable issues which were or could have been the
subject of negotiations. Subject to applicable law and the provisions of the "New Jersey
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Employer/Employee Relations Act", during the terms of the Agreement neither party will
be required to negotiate with respect to any such matter, whether or not covered by this
Agreement, and whether or not within the knowledge or contemplation of either or both of
the parties at the time they negotiated or signed this Agreement.

[INTENTIONALLY LEFT BLANK]
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ARTICLE XXIII
DURATION OF AGREEMENT

This Agreement shall be effective during the period of July 1, 2023, to June 30, 2027.

This Agreement shall not be altered, changed, added to, deleted from or modified except
through the voluntary and mutual consent of the parties through means of a written
amendment executed by each of the parties hereto.

IN WITNESS WHEREOF, the parties hereto have set their hands and seals or caused

these presence to be signed by their proper corporate officers and cause their proper
corporate seals to be hereto affixed the day and year first above written.

THE BOARD OF EDUCATION OF THE ROXBURY TOWNSHIP
TOWNSHIP OF ROXBURY ADMINISTRATORS” ASSOCIATION

4/ S /8

Leo Coakle§ Foard-Prestdent Ass({matlon President

Attest: Wondanaro, SBA/BSec. est: Cha irp rso
Comrmttee
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SCHEDULE A - BASE SALARIES

2023-24 | 202435 | 2025.26 | 2026-27
2022-2023 et | 0% a10% | L 3.00%
Annual
Name Pasiticn Salary
ACEVEDO NICOLE Principal of Kennedy Elementary School e 4| 59431 $4,020 | $126,161 | $130,198 | $134,235 | $138,262
ARGENZIANO CHRISTOPHER Principal of Lincoln Roosevelt Elementary School ' -$'.‘i.2'9.;43'4 : $4 271 $133,705 | $137,984 $142,261 5146,529
BELLARDINO ALYSSA Supervisor of Humanities, Gr. PK - 6 iigee300 | sarie | gevate | $100529 | 5103645 | $106,755
COSGROVE MELISSA Principal of Jefferson Elernentary School gisasdn | sa235 | 132577 | 5136820 | $141,081 | $145.293
CRISPING WILLIAM Assistant Principal at Roxbury High School Viogiodoo0 ] $3.432 | stovasz | s110870 1 $114307 | $117.736
DEBARROS JOEL Assistant Director of Special Services Cigiisens | $sm22 | si1esar | $123478 | 127304 | 8131123
Supervisor of Mathematics; Business; & Family Consumer; -
FISCINA JEFFREY Science, Gr. 712 gon4as5:|  $a3273 | si02458 | $105737 | $108,015 | $112,285
GALLAGHER AMY Director of Special Services “e140888 1 4046 | 5154834 | $150789 | $164.742 | $169,685
GALLAGHER PAUL Principal of Eisenhower Middle Schoal ."'$'1.§B,ff'8'5“.} $4580 | $143365 | $147,953 | $152.539 | $157,115
HALL MELISSA Assistant Principal 2t Roxbury High School $3755 | $117.530 | $121,291 | $125,051 | $128.802
HAMER BRIAN Principat of Franklin Elementary School g3.788 | 3118588 | $122.383 | $126177 | $120.952
KELLY ERIKA Supervisor of Applied Science, Gr. PKC6 $3.112 | $97.412 | $100529 | 3103645 | $108.755
LAMGNICA CHRISTINA Assistant Principat at Eisenhower Middle School Yiitegroon:]  $3.201 | s100201 | $103.407 | $106.613 | $109,811
LYNGH DANIELLE Principal of Nixon Elementary Schood “ieysgoea| sasss | $142819 | $147.183 | $151,746 | $156,208
MANN MONICA Director of Guidance g11s851]  s3m23 | $119674 | $123,504 | $127.332 | $131,152
Director of Athletics/Student Activities; Supervisor of Health & 5 _.':.1
MASON STUART PEK1Z ~g158672 | ss5238 | $1e3908 | $189,153 | $174.397 | $1v9.620
Supervisor of Science; Enginesring, Besign, & Technology; SRR
MAWN MATTHEW Visual Arts, Gr. 712 iggopons| s303e | $95.036 | $08077 [ $101,118 | $104,151
MILLER DOMINICK Principal of Roxbury High Schogl “§165437 | 35450 | $1v0.801 | $17e3sc | $181.827 | 3187282
Supervisor of English Language Arts & Performing Arts, Ge. R
SCHMIDT ERIC 712 “ey00262 1  $3.309 | $103572 | S106.886 | $110,109 | $113,508
TROKAN MATTHEW Supervisor of Soclal Studies & World Languages, Gr. 7-12 : _:-sgé}aga | 33198 | $100,002 | $1037294 | $106.497 | $109,691
ZEGAR CHRISTOPHER Assistant Principal at Lincoln Roosevelt Elementary School Sitgara17] s3007 | $125114 | 8129118 | $133,120 | $137,114
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In the event that an administrator retires from service, the administrator shall cease to earn
his or her salary as of the date of retirement,

Administrators who executed individual employment contracts for any of the contract years
included for the term of this Agreement shall receive the salary stated in the individual
employment contract without any additional increase for the specific term of the individual
employment contract.

Upon proof of earning a doctorate degree and with the approval of the Superintendent and
the Board $1,000 will be added to the Administrator's current base salary in the year the
doctorate 1s earned.

No salary increments shall be paid at the conclusion of negotiations or the expiration of the
Agreement unless specifically negotiated and agreed to by the parties.

Innovation Pay Stipends

The Board agrees to make available a maximum total of $18,900 per budget year for
"Innovation Pay Stipends", with a maximum per administrator of $900 responsible for
initiating and implementing a school or District improvement program or project that has
prior approval of the administrator’s Principal/Supervisor and the Superintendent of
Schools. To be eligible for an Innovation Pay Stipend, the administrator must receive a
rating of "Effective” or better for the prior school year and maintain a rating of "Effective”
or better for the current school year. An administrator shall be eligible for no more than one
such stipend per year. The program or project must be above and beyond the normally
expected performance activity of the administrator based upon the administrator's job title,
job description and position. The Superintendent will establish appropriate requirements for
submission of concepts, monitoring of progress and certification of completion. The
requirements shall include, but not be limited to:

a. Due dates for initial submission (including concepts, schedule and budget),
progress reports, and certification of completion for the year,

b. Criteria for acceptable topics or objectives oriented to improve student
achievement, (innovative collaborative approaches to improving teaching quality
and student performance, curriculum, evaluation, peer assistance and review,
mentoring, professional development, K-12 articulation, -cross-disciplinary
integration, scheduling, new teacher orientation, coaching, teaching academies,
instructional practice, technology planning — all with focus on student learning
and performance),
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c. Criteria for schedule development and certification of completion.

If District funding other than the stipend amount is required for the implementation of a
program or project the Superintendent shall determine whether sufficient funding is
available in the District or affected school or department budget (with the concurrence of
the affected principal/supervisor). If the existing District/school/department budget does not
include sufficient funding for the program or project, then approval to initiate the program
or project shall not be granted without the approval of the Board.

The Superintendent's decision to approve and accept as complete a school/District
improvement program or project shall be final and binding and not be subject to a grievance
or arbitration. Payment for the approved amount of the stipend for a completed program or
project will be made in the last payroll in June. If the program or project spans two school
years, the stipend will be paid proportionally at the end of each year as determined by the
Superintendent.

Field Trip Allowance

An administrator who serves as a chaperone for students on a board approved overnight
field trip shall be granted an allowance of $200 per night in addition to payment for
approved expenses.
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